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Fig. 2. Stern’s professionalism model
Modified citation from Arnold L., ef al., “What is Medical Professionalism?” - ) .
ed. by Stern D. T., New York, Oxford University Press, 2006, pp. 15-37.9 S RS TR e

202 % 144 % 6 5 p 615624 KNI HE0IIA




TOTT v 3> EREEDRE TEIEESHBINED (Is)

Professionalism Identity Formation

HORE '
Flfth 7 24t
EED, RS - 240N (T0IzR)TH “Being

+ SRR

DOES
(Action)

(Action)

7a7zy it = Shows How Shows How
vav (Performance) (Performance)
(2747 F

(HPIERIER) D EE) Knows How Knows How
(Competence) (Competence)

B RERHOTSNSERTOT Y UXLERLE

IG5 (REF) Knows Knows T e B s R 50
W (Knowledge) (Knowledge)
Miller’s pyramid The amended version of Miller’s pyramid
BHROBM py
A e EDCT WS st g Fig. 3. The Original Miller’s Pyramid (left)'® and the Amended Miller’s Pyramid with the Addition of “Is” on the “Does (right).”'”
R . SUPERS. AU BREE CA08T. XD — ¢ o+ e CruesS & LOuess,k, ., “Doing”, “Being”, “Professionalism Identity Formation” and an arrow in the figure were added by the author. “Being” is more essential for the professionalism than “doing.”
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